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SECTION A: GENERAL DISCLOSURES

Corporate Identity Number (CIN):

U25209MH1992PTC068427

Name of the Company:

RAMAN THERMOSETS PVT. LTD.

Year of Incorporation:

1995

Registered Office Address:

Sy No-27/3 Obanayakanahalli Village, Kasaba
Hobli, Nelamangala, Bengaluru — 562 123,
Karnataka. India.

Corporate Office Address:

Sy No-27/3 Obanayakanahalli Village, Kasaba
Hobli, Nelamangala, Bengaluru — 562 123,
Karnataka. India.

E-mail: adhwaith.raman@ramanthermosets.com
Telephone: +91-9008296177
Website: www.ramanthermosets.com

Financial Year Reported:

1% January 2024 to 31% December 2024

Sector(s) that the Company is engaged in:

Manufacture and Supply of Plastic Moulded
Components, Tools/Dies and Subassemblies

Paid-up Capital:

Rs.1851700/-

Turnover (as per financial year):

Rs. 978627506/-

(Local/State/National/International):

Number of permanent employees: 95
Number of locations where plants/units/offices are .

) ) In India
situated:
Markets served by the Company In India



mailto:adhwaith.raman@ramanthermosets.com

SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

1.  Policies related to business responsibility and sustainability:

RTPL, a leading manufacturer and supplier of plastic moulded components, tools/dies, and subassemblies
in India, is committed to responsible and sustainable business practices. Our policies on business
responsibility and sustainability emphasize ethical governance, environmental stewardship, and social
accountability. We ensure compliance with applicable laws, promote resource efficiency, minimize waste,
and reduce environmental impact. RTPL fosters a safe, inclusive, and equitable workplace while engaging
transparently with stakeholders. Our ESG integration focuses on continuous improvement, innovation, and
aligning with global sustainability standards. Through these policies, RTPL aims to create long-term value
for society, the environment, and the business.

SI. No Policy Name Principle Covered
Principle 3: Promote employee well-being includes
1. Employees health and safety workplace safety, mental health support, and regular
health checkups.
5 Working conditions Principle 3: Focus on fal.r wages, vyorklng hours, rest
breaks, safety, and non-discrimination.
Principle 4: Social dialogue is central to stakeholder
3 Social dialogue engagement. RTPL ensures that internal and external
' g stakeholders are heard, valued, and involved in decision-
making processes.
Principle 3: RTPL’s policy emphasizes employee
4 Career management and development through skill enhancement, upskilling, and
' training career growth opportunities, contributing to long-term
well-being and job satisfaction.
Principle 5: RTPL strictly prohibits child labor, forced
5 Child labor, forced labor, and | labor, and human trafficking. We uphold dignity,
' human trafficking freedom, and human rights across all operations and
supply chains.
Principle 8: RTPL’s DEI policy promotes equal
6. Diversity, equity, and inclusion opportunity in recruitment, training, and leadership,
ensuring inclusive participation across all roles and
functions.
Principle 5: RTPL’s policy ensures respect for human
; External Stakeholder Human rights across all external stakeholders, including vendors,
' Rights contractors, and local communities, with zero tolerance
for abuse or exploitation.
Principle 8: The grievance mechanism supports mental
Grievance mechanism on and emotional well-being by addressing workplace
discrimination and harassment | misconduct effectively and promoting dignity, fairness,
and inclusivity.
. Principle 5: RTPL has a structured remediation process
Remediation procedure for . L . .
. PR that ensures timely support, justice, and corrective action
9. victims of discrimination and - AR .
for victims of discrimination and harassment, upholding
harassment - .
dignity and rights.
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10.

Energy consumption

Principle 6: RTPL actively monitors and reduces energy
consumption and GHG emissions through energy-
efficient practices, cleaner technologies, and continuous
environmental performance improvement.

11

Greenhouse Gas Policy

Principle 6: RTPL monitors its energy consumption, sets
reduction targets, and explores cleaner energy options
where feasible.

12.

Water

Principle 6: RTPL’s Water Policy focuses on efficient
water use, recycling, rainwater harvesting, and preventing
water pollution to support environmental sustainability.

13.

Air pollution

Principle 2: RTPL adopts cleaner technologies and eco-
friendly practices to minimize air pollution, supporting
sustainable manufacturing and public health.

14.

Materials, chemicals, and
waste

Principle 2: The policy promotes sustainable material
choices and eco-friendly designs while managing
hazardous and non-hazardous waste in compliance with
environmental norms.

15.

Waste Management

Principle 2: RTPL's Waste Management Policy ensures
eco-efficient production, reduces plastic waste, and
encourages reusability of components.

16.

Product use

Principle 9: RTPL promotes transparency, proper
labeling, and usage guidelines to help customers use
products safely and efficiently, ensuring value and
satisfaction.

17.

Product end-of-life

Principle 6: RTPL encourages responsible disposal,
recycling, and reuse of its plastic moulded components
and subassemblies to reduce environmental impact at the
end of product life.

18.

Customer health and safety

Principle 2: RTPL ensures all products, including plastic
moulded components and subassemblies, meet safety
standards and are tested to prevent harm during use.

19.

Environmental services and
advocacy

Principle 1: RTPL integrates environmental
responsibility into its core values, advocating for
regulatory compliance and ethical stewardship of the
environment.

20.

Corruption

Principle 1: RTPL enforces a zero-tolerance approach to
bribery, fraud, and corruption, ensuring compliance with
ethical standards and legal requirements in all operations.

21.

Conflict of interest

Principle 5: By managing conflicts of interest
proactively, RTPL builds trust with stakeholders and
ensures unbiased decision-making in all business
relationships.




Principle 5: RTPL’s approach to fraud prevention

22. Fraud safeguards stakeholder interests by ensuring financial
transparency and accountability.
Principle 5: RTPL’s commitment to anti-money
23. Money laundering laundering practices builds stakeholder confidence by
promoting lawful and responsible business conduct.
. . Principle 5: RTPL’s Information Security Policy
Responsible Information .
24, . . safeguards employee/customer data and ensures privacy
Security Policy .
compliance through secure systems.
Whistleblower procedure for PrlnC|p_Ie 1: RT_PL has implemented a Wh_lstleblower
mechanism enabling stakeholders to confidentially report
25. stakeholders to report o . . .
g h incidents of corruption or bribery without fear of
corruption and bribery o
retaliation.
Whistleblower procedure for Principle 9: RTPL encourages timely reporting of
26. stakeholders to report information security risks by stakeholders, ensuring data
information security concerns | protection and consumer trust.
Principle 2: RTPL integrates sustainability into supplier
7 Sustainable procurement policy | selection by prioritizing vendors  with  strong
' on environmental issues environmental practices and compliance with eco-friendly
norms.
Principle 5: RTPL ensures that its suppliers do not
. . . engage in child labor, forced labor, or any form of human
28. Supplier social practices . s . .
rights violations, and promotes ethical working
conditions.
Principle 9: RTPL requires suppliers to maintain
Supplier sustainability code of | transparency, ethical practices, and deliver safe, quality
29. : . e
conduct products that meet environmental and social sustainability
goals.
Principle 3: RTPL’s policy ensures a safe, inclusive, and
30. Anti-harassment policy respectful workplace free from any form of harassment,
with a clear grievance and redressal mechanism.
Principle 3: RTPL promotes equal opportunity and
31 Non-discrimination policy prohibits discrimination based on gender, caste, religion,

disability, or any other status across hiring, promotion,
and pay.

2. Board Responsibility:

At RTPL, the Board of Directors holds ultimate responsibility for ensuring ethical governance, strategic
direction, and the integration of ESG (Environmental, Social, and Governance) principles across all
business operations. The Board oversees compliance with legal and regulatory frameworks while
promoting transparency, accountability, and sustainability. It ensures that company policies align with
stakeholder interests and national frameworks like the NGRBC. By regularly reviewing ESG performance,
risk management practices, and corporate objectives, the Board fosters a culture of continuous
improvement and responsible growth. Their leadership ensures RTPL remains committed to innovation,
integrity, and long-term value creation for society and the environment.
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At RTPL, the Board actively oversees the implementation of sustainability policies as part of its
commitment to ESG integration. The Board ensures that environmental, social, and governance goals are
embedded in the company’s strategy and operations. It reviews sustainability performance, sets targets, and
monitors progress through regular reports and audits. The Board also ensures compliance with relevant
regulations and frameworks such as the National Guidelines on Responsible Business Conduct (NGRBC).
By aligning corporate objectives with sustainability, the Board promotes ethical practices, stakeholder
engagement, and long-term value creation, reinforcing RTPL’s role as a responsible manufacturer and
supplier in the industry.

At RTPL, the responsibility for overseeing sustainability initiatives and ESG integration lies with the
Sustainability and ESG Committee. This committee is comprised of senior management representatives
from key departments including operations, human resources, procurement, and compliance. The
committee is tasked with formulating, implementing, and monitoring sustainability policies aligned with
the National Guidelines on Responsible Business Conduct (NGRBC). It ensures that ESG considerations
are embedded across all levels of the organization, reviews performance metrics, and provides regular
updates to the Board. The committee also facilitates stakeholder engagement and ensures continuous
improvement in RTPL’s environmental, social, and governance performance.

SECTION C: PRINCIPLE-WISE PERFORMANCE DISCLOSURES

Principle 1: Ethics, Transparency, and Accountability

At RTPL, ethics, transparency, and accountability are the cornerstones of our business conduct. We uphold
the highest standards of integrity in all operations, ensuring compliance with laws, fair business practices,
and ethical decision-making. Our Code of Conduct outlines expectations for all employees and
stakeholders, promoting honesty, anti-corruption, and responsible behavior. We maintain transparent
communication with stakeholders and implement robust grievance mechanisms to address concerns.
Regular audits and disclosures further reinforce accountability. By integrating these values into our
corporate culture, RTPL fosters trust, builds long-term relationships, and aligns with the principles of
responsible and sustainable business under the NGRBC framework.

No complaints regarding ethical conduct were received during the reporting period. As a result, the
percentage of complaints resolved stands at nil.

RTPL maintains a strong ethical culture with zero complaints reported regarding ethical conduct during the
reporting period. Our mechanisms for transparency, grievance redressal, and employee engagement
contribute to early resolution and prevention of ethical issues, aligning with the principles of ethics,
transparency, and accountability.

Principle 2: Product Lifecycle Sustainability

At RTPL, we prioritize Product Lifecycle Sustainability by embedding environmental and social
considerations into every phase of our product journey — from design and raw material sourcing to
manufacturing, use, and end-of-life. We strive to reduce our environmental footprint by utilizing recyclable
materials, minimizing waste generation, and improving product durability. Our engineering team
continually innovates to enhance energy efficiency and ensure compliance with relevant safety and
environmental standards. By engaging suppliers and customers in sustainable practices, RTPL ensures that
our plastic moulded components, tools/dies, and subassemblies support a circular economy and contribute
positively to a sustainable future.



Plastic Moulded Components: Manufactured using recyclable and low-impact polymers; optimize for
energy-efficient production processes; designed for durability and minimal material waste.

Tools and Dies: Precision-engineered for long service life to reduce resource consumption; use of high-
efficiency CNC machines to minimize energy use.

Subassemblies: Assembled with components sourced from vendors committed to ethical and sustainable
practices; designed for easy disassembly and recycling.

Custom Mould Design Services: Focus on reducing product material usage and maximizing reusability;
integration of design-for-environment principles.

Principle 3: Employee Well-being

At RTPL, we prioritize employee well-being as a cornerstone of our ESG commitment. We foster a safe,
healthy, and inclusive workplace where physical and mental wellness are actively promoted. Our initiatives
include regular health check-ups, stress management programs, ergonomic workspaces, and access to
counseling services. We support work-life balance through flexible schedules and encourage skill
development through continuous training. By nurturing a positive and respectful work environment, we
ensure that every employee feels valued, motivated, and empowered. Our focus on well-being not only
enhances productivity but also strengthens our organizational culture and long-term sustainability.

Out of a total workforce of 95 employees, 27% are female, reflecting the organization's ongoing efforts to
promote gender diversity and inclusion.

At RTPL, health and safety are integral to our ESG strategy and operational excellence. We implement
stringent safety protocols across all manufacturing processes to protect our workforce. Our measures
include regular safety audits, machine guarding, use of personal protective equipment (PPE), fire safety
drills, and first-aid training. We ensure compliance with national and international occupational safety
standards. Employees receive continuous awareness training on hazard identification and emergency
response. Our infrastructure is designed with safety-first principles, including proper ventilation, safe
material handling, and ergonomic workstations. By fostering a proactive safety culture, we aim to achieve
zero accidents and promote employee well-being.

Principle 4: Stakeholder Engagement

At RTPL, stakeholder engagement is a vital part of our ESG framework and business strategy. We actively
communicate with employees, customers, suppliers, investors, and the community to understand their
expectations and align our practices accordingly. Through regular meetings, feedback sessions, and
transparent reporting, we build trust and long-term relationships. We encourage collaborative initiatives for
sustainability, ethical sourcing, and innovation. Our approach ensures inclusivity, accountability, and
responsiveness in decision-making. By integrating stakeholder perspectives into our operations, we
strengthen our social license to operate and drive mutual value creation, contributing to responsible growth
and positive environmental and social impact.

At RTPL, we recognize the importance of engaging with key stakeholder groups to drive our ESG
objectives effectively. Our primary stakeholders include employees, customers, suppliers, investors,
regulatory bodies, and local communities. We engage employees through regular communication, training,
and well-being programs. Customers are consulted for quality, innovation, and sustainability expectations.
We work closely with suppliers to ensure ethical sourcing and responsible practices. Dialogue with
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investors ensures transparency and alignment on ESG performance. We maintain compliance and
collaboration with regulatory authorities and support local communities through outreach and development
initiatives. These engagements help us align our business with stakeholder values and needs.

At RTPL, we adopt diverse and inclusive methods of engagement to connect effectively with our
stakeholders as part of our ESG commitment. Regular meetings, performance reviews, and team briefings
keep employees informed and involved. Customer feedback is gathered through surveys, audits, and client
meetings to ensure satisfaction and continuous improvement. We engage suppliers via audits, code of
conduct compliance checks, and collaborative workshops. Community stakeholders are reached through
outreach programs and CSR initiatives. Investor and regulatory communication is maintained through
transparent reporting and compliance reviews. These methods foster open dialogue, trust, and alignment
with our sustainability goals and stakeholder expectations.

Principle 5: Human Rights

At RTPL, we are committed to upholding and promoting human rights across all aspects of our operations
as a core element of our ESG framework. We respect the rights of every individual, ensuring a workplace
free from discrimination, harassment, and exploitation. We strictly prohibit child labor, forced labor, and
any form of abuse. Our practices align with global human rights standards, including the Universal
Declaration of Human Rights and ILO conventions. We ensure fair wages, equal opportunities, safe
working conditions, and freedom of association. Through awareness programs and grievance redressal
systems, we foster a culture of dignity, respect, and accountability.

At RTPL, we uphold a strong policy on human rights as part of our ESG commitment. Our policy ensures
respect for the dignity, freedom, and equality of all individuals associated with our operations. We strictly
prohibit child labor, forced labor, discrimination, and harassment in any form. We promote fair wages, safe
working conditions, and freedom of association. Our human rights policy aligns with international
standards, including the UN Guiding Principles and ILO conventions. Through training, monitoring, and
grievance mechanisms, we ensure compliance across our value chain. RTPL is dedicated to creating a
responsible, ethical, and inclusive workplace for all stakeholders.

Principle 6: Environment

At RTPL, environmental sustainability is a key pillar of our ESG strategy. We are committed to
minimizing our environmental footprint through efficient resource use, waste reduction, and pollution
control. Our manufacturing processes incorporate eco-friendly practices, including energy conservation,
water management, and responsible disposal of hazardous materials. We promote the use of recyclable and
sustainable raw materials wherever possible. RTPL complies with all relevant environmental laws and
regulations and regularly monitors its impact to drive continuous improvement. Through employee
awareness, innovation, and green initiatives, we aim to protect the environment and contribute to a cleaner,
healthier planet for future generations.

RTPL consumed 38517 kWh of energy in its operations, focusing on efficiency and sustainability to reduce
its environmental impact and carbon footprint.

Out of total energy consumed, 37352 kWh came from renewable sources, highlighting RTPL’s
commitment to cleaner energy and reducing reliance on fossil fuels.

RTPL consumed 4,987 cubic meters of water, implementing measures to monitor, manage, and reduce
water usage through efficiency practices and responsible resource planning.
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At RTPL, effective waste management is integral to our ESG goals. We implement systematic segregation
of waste into hazardous and non-hazardous categories at the source. Recyclable materials such as plastics
and metals are collected and sent to authorized recyclers. Hazardous waste is handled and disposed of in
compliance with environmental regulations. We promote reuse, reduce packaging waste, and minimize
process scrap through lean manufacturing practices. Regular audits, employee awareness programs, and
partnerships with certified waste handlers ensure safe and responsible waste disposal. By focusing on waste
reduction and sustainable material use, RTPL contributes to environmental conservation and circular
economy principles.

Principle 7: Responsible Policy Advocacy

At RTPL, responsible policy advocacy is a key element of our ESG approach. We engage in ethical and
transparent dialogue with industry bodies, regulatory authorities, and government institutions to support
policies that promote sustainability, innovation, and inclusive growth. Our advocacy efforts focus on
environmental protection, responsible manufacturing, and fair labor practices. We do not support any
political affiliations and ensure all lobbying activities comply with legal and ethical standards. RTPL
believes in contributing positively to policy development that aligns with global ESG goals. By
championing responsible policies, we aim to influence systemic change and drive progress within our
industry and community.

RTPL actively participates in industry associations to collaborate on innovation, sustainability, and policy
development. These engagements enhance our knowledge, promote best practices, and support responsible
manufacturing. Through seminars, forums, and joint initiatives, we strengthen industry ties, contribute to
collective progress, and align with evolving ESG and regulatory standards.

Principle 8: Inclusive Growth and Equitable Development

At RTPL in India, we are committed to Inclusive Growth and Equitable Development by fostering an
environment where every stakeholder benefits from our progress. We prioritize fair employment practices,
support skill development, and empower local communities through training and capacity-building
initiatives. Our supply chain promotes diversity and responsible sourcing, ensuring opportunities are
accessible to all, especially marginalized groups. We invest in employee well-being, promote gender
equality, and support inclusive decision-making. By integrating ESG principles into our operations, we aim
to create shared value, reduce inequality, and contribute meaningfully to sustainable development in the
regions where we operate.

CSR initiatives undertaken

At RTPL in India, our Corporate Social Responsibility (CSR) initiatives reflect our dedication to
community well-being and sustainable impact. We actively support education by providing learning
materials to underprivileged students and sponsoring skill development programs. Health camps and
awareness drives are conducted regularly to promote wellness in local communities. We contribute to
environmental conservation through tree plantation drives and waste management awareness. Our support
extends to rural infrastructure improvement and clean drinking water access. By aligning our CSR efforts
with ESG values, RTPL ensures responsible growth that uplifts communities, nurtures the environment,
and fosters long-term socio-economic development.



Principle 9: Customer Value

At RTPL in India, delivering exceptional Customer Value is central to our operations. As a trusted
manufacturer and supplier of plastic moulded components, tools/dies, and subassemblies, we prioritize
quality, reliability, and innovation. We work closely with clients to understand their unique needs, offering
customized solutions that enhance performance and efficiency. Through continuous improvement, timely
delivery, and stringent quality control, we ensure consistent satisfaction. Our ESG integration further
strengthens customer trust by aligning our products and processes with sustainable and ethical standards.
At RTPL, we don’t just meet expectations—Wwe strive to exceed them, creating long-term value for every
customer.

RTPL conducts 2 customer satisfaction surveys in every year. We prioritize service excellence, with 85%
of customer complaints effectively resolved, reflecting our strong commitment to client satisfaction.

ANNEXURE 1
ESG PERFORMANCE DATA
Parameter LIl KPI Value
Measure
KPI 1 Employee Health & Safety Numb_er qf reportable Count 0
incidents
Percentage of
. . Employees Cover
KPI 2 Working Conditions Under Health Percentage 100
Insurance
Number of Employees
KPI 3 Social Dialogue Participated in Social Count 11
Dialogue
Percentage of
employees
KPI1 4 Career management / Training | participating in career | Percentage 100
development
programs
Child Labor, Forced Labor and Number of labour /
KPIS Human Trafficking human rights incidents Count 0
Number of Reported
KPI 6 Diversity, Equity & Inclusion | incidents of Diversity, Count 0
Equity & Inclusion
KPI17 External StaRlizla(;;der Human Number of Incidents Count 0
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Total Energy

KWh

38517

KPI 8 Energy Consumption & GHGs Consumption &
GHGs
KPI 9 Water Reduce the Water | & i Metres 947
Pollution
KPI 10 Biodiversity Percentage of Green Percentage 15
Landscape
KPI 11 Air Pollution Air Quality Index Index 34
KPI12 | Materials, Chemicals & Waste Raw Material Kgs 27845
Consumption
Percentage of plastic-
KPI 13 Product use freg, _compostabl(?, or Percentage 65
minimal packaging
used
Number of persons
KPI 14 Product end-of-life given training on Count 35
product End-of-Life
KPI 15 Customer Health & Safety Number of Incidents Count 0
Environmental Services & Number of Activities
KPI 16 Advocac in Environmental Count 7
y Services & Advocacy
Percentage of targeted suppliers | Percentage of supplier
KPI 17 who have signed the supplier signed the code of Percentage 100
code of conduct conduct
Percentage of targeted suppliers Perqe ntage of supplier
. . with contract that
with contracts that include include clauses on
KPI 18 clauses on environmental, ) Percentage 100
: environmental, labor,
labor, and human rights .
. and human rights
requirements .
requirements
. Percentage of
KPI 19 Percentage of targeted suppliers suppliers covered by Percentage 100
covered by a CSR assessment
CSR Assessment
. Percentage of
KPI 20 Percentage of targeted suppliers suppliers covered by a | Percentage 100

covered by a CSR on-site audit

CSR on-site audit
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Percentage of all buyers who

Percentage of buyers
received education/

KPI 21 received training on sustainable e . Percentage 100
training on sustainable
procurement
procurement
Percentage of
Percentage of audited/assessed audited/assessed
KPI 22 suppliers engaged in corrective | suppliers engaged in Percentage 100
actions or capacity building corrective actions or
capacity building
Number of days lost to work- Nlir;\tj\zrifrci?ise(ljost
KPI 23 related injuries, fatalities and ill | . . . - Count 0
injuries, fatalities and
health .
ill health
KP| 24 Number of_work-related Number of_work Count 0
accidents related accidents
Ratio=
Ratio of the annual total Median Anpual Total
. ) Compensation of All
compensation for the highest Emplovees
KPI1 25 paid individual, to the median Proy Percentage 0.4
. Annual Total
annual total compensation for ion of
all employees Compensatlo_n ©
Highest Paid
Individual
- Average Number of
KPI 26 Average Hours of Training Per Hours of Training Per Hours 22
Employee
Employee
Percentage of women employed | Gender Diversity in
KPI27 in the whole organization the Workforce Percentage 27
Percentage of women at to Gender Diversity in
KPI 28 g P the top management Percentage 3
management level
level
Percentage of women within Gender Diversity in
KPI1 29 ge ot wom the within the Percentage 3
the organization's board e
organization's board
. Average Salary For
KPI 30 Average unadjlftEd gender pay Men - Average Salary | Percentage 0
gap For Women * 100
Percentage of employees from a Diversity
KPI 31 minority and/or vulnerable Representation in the Percentage 21
group in the whole organization | Whole Organization
Percentage of employees from a Diversity
KPI 32 minority or vulnerable group at | Representation in the Percentage 2

top management level

top management level
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Percentage of direct employees

Percentage of direct
employees covered by

KPI1 33 covered by a living wage a living wage Percentage 100
benchmarking analysis benchmarking
analysis
Percentage of direct employees Percentage of direct
KPI1 34 ag L ploy employees paid below | Percentage 0
paid below living wage livi
iving wage
Percentage of all
Percentage of all employees employees paid below
KP] 35 _ pal_d bel_ow living wage, I|\_/|ng wage, including Percentage 0
including direct employees and | direct employees and
non-employee workers non-employee
workers
Percentage of average
Percentage of average wage gap | wage gap for direct
KPI 36 for dlr_ec_t employees pald er_nployees paid pelow Percentage 0
below living wage against a living wage against a
living wage benchmark living wage
benchmark
KP| 37 Total gross_Sc_ope 1 GHG Reduction target for MT of CO,e 6.703
emissions Scope 1 emissions
KP] 38 Total gross_Sc_ope 2 GHG Reduction target for MT of CO,e 31584
emissions Scope 2 emissions
KP] 39 Total gross_Sc_ope 3 GHG Reduction target for MT of COse 391535
emissions Scope 3 emissions
Total aross Scone 3 Reduction target for
KPI 40 g PE S Scope 3 Downstream | MT of CO.e 50.016
Downstream GHG emissions .
emissions
Reduction target for
KPI 41 Total gross Scope 3 Upstream Scope 3 Upstream MT of COe 341.519
GHG emissions e
emissions
KPI 42 Total energy consumption Total E”efgy kWh 38517
Consumption
KP| 43 Total renewabl_e energy Total renewablg KWh 37352
consumption energy consumption
KPI 44 Total water consumption Total Water Cubic Metres 4987

Consumption
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Total amount of water recycled

Total amount of water

KP145 and reused recycled and reused Liters 1247
KPI 46 Total weight of air pollutants Total weight of air Metric Tons 0.242
pollutants
. Reduce the weight of
KPI 47 Total weight of hazardous hazardous waste in Kgs 2986
waste
Kgs
. Reduce the weight of
KPI 48 Total weight of non-hazardous non-hazardous waste Kgs 16873
waste .
in Kgs
Increase the total
KPI 49 Total weight of waste recovered weight of waste Kgs 5906
recovered
Percentage of employees Percentage of
KPI150 ag ploy employees trained in Percentage 100
trained on ethics ’ .
business ethics
Number of reports
KP| 51 Num_ber of reports related to r_elated to Count 0
whistleblower procedure whistleblower
procedure
. Number of Incidents
KPI 52 Number_of gon_ﬂrmed of confirmed Count 0
corruption incidents .
corruption cases
. Number of confirmed
Number of confirmed ) . .
KPI 53 . . o information security Count 0
information security incidents L
incidents
Percentage of recycled input Pﬁ]rcﬁ?ﬁgfe?:a:e;lﬁcéid
KPI154 material out of total materials P . Percentage 65
total materials
consumed
consumed
Declaration:

We hereby declare that the information provided in this BRSR Lite is true and correct to the best of our

knowledge.

Authorized Signatory:

Name: Adhwaith Raman
Designation: Managing Director
Date: 22" January 2025

Place: Bangalore
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Independent Assurance Statement:

This BRSR Lite report has been independently verified by BMQR, a third-party assurance provider, in
accordance with AA1000AS v3. The assurance engagement covered a Type 1 assurance of the information
and data disclosed within this report.

The scope of the assurance included verifying the accuracy, completeness, and reliability of the disclosures
made under all relevant sections of the BRSR Lite format. The assurance provider conducted the
engagement based on applicable assurance principles and issued an assurance statement confirming the
integrity of the disclosed information.

Name of Assurance Provider : BMQR Certifications Pvt Ltd,

Standard Used : AA1000AS v3

Type of Assurance s Type 1l

Date of Assurance : 23rd January 2025

Authorized Representative (Assurer):

Name : S. Elango

Designation : Associate Certified Sustainability Assurance Practitioner
(AA 1000)

Certificate No : AA1000 (ACSAP) C.N: A09122401

Signature : A\

Al '3
A LV
Gl s
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